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INTRODUCTION
When considering patient-centered care in situations

where the dietary recommendation of a registered dietitian
nutritionist (RDN) is needed, minority groups prefer to
receive care from other minority health care providers.2
Research has shown that when culturally matching
professionals with patients has increased the patient
participation and completion of programs.4,5,6 According
to the Dietetic Registration 2008 Needs Assessment, the
race of Registered Dietitians are as follows: 84% are
white, 5% are Asian, 2% are African American, and 3%
are Hispanic/Latino.5

By 2040 to 2046, America is expected to be a
majority-minority country. According to Census
projections from 2012, mixed/biracial groups, followed by
single-race Asians and Hispanics are the groups of people
expected to be fastest growing.

As America experiences this expansion in diversity,
healthcare practitioners should mirror this diversity to
ensure the best patient care. Many health care professions
are already experiencing this shift in diversity; however,
the dietetics field is lagging and is predominantly white
females.

METHODS
Pubmed was the database searched using the key terms
“dietetics AND diversity.” Inclusion criteria were articles:
• Published within the past 15 years
• Focused on barriers or encounters dealing with

careers in dietetics identified by minority populations
• Including strategies and suggestions to increase

diversity in the dietetics field.
There was a total of 71,2,3,4,5,6,7 articles found that were
fitting in this criteria. Articles included original research,
commentaries, and practice applications.

DISCUSSION
The lack of diversity in the dietetics field

points to three major factors: internships,
academic support, and finances.

This review highlighted that DPD programs
are growing quickly, but DIs are not increasing
fast enough to keep up with DPD demands.

Students who lack academic support and
mentorship are more likely to not pursue
dietetics. Pipeline programs and mentorship
programs are initiatives that reach out to and
expose minority students to the dietetics field
early on while bridging the academic and
psychosocial gap that may exist among minority
students.

Students who come from diverse
backgrounds often come from low-
socioeconomic statuses.1,5 This results in trouble
affording tuition and being unable to meet
education requirements because of previous
academic gaps and environmental factors.

These factors limit minority students from
entering the dietetics field. This literature review
identified that there is a need to support more
funding for Dietetics Internships as well as
pipeline and mentorship programs.

RESULTS
• Several studies1,2,3,6,7 found that the competition for internships is

one of the most significant factors in the lack of a racially/ethnically
diverse dietetics field. White & Beto6 noted that Didactic Programs
in Dietetics (DPD) experienced a 160% increase of student
enrollment from 2000 to 2008. Another study1 notes that Dietetic
Internships have not increased more than 56% over the past 5 years.

• The next most important factor that studies1,2,5,6 identified is the
educational/academic support that students receive from
mentors/faculty and staff. White & Beto6 mentions that there is a
lack of available educators, in part because of a lack of time,
compensation, and administrative support.

• Finances was an additional factor that was identified by studies1,5 as
a factor affecting racial/ethnic diversity in the dietetics field.

• All studies reviewed1,2,3,4,5,6,7 agree that there should be a pathway or
pipeline that allows students to be introduced to dietetics at a young
age and to be able to interact and learn from RDNs.

PURPOSE
The purpose of this research review project was to identify
and review factors contributing to the lack of diversity in
dietetics, as well as initiatives and ideas to increase
diversity in the field.

* The first author was a research intern in the MCH Pipeline Program during the work reported in this poster.
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Figure 1. A bottleneck representation
of students who pursue the dietetics
field and challenges that they face.
Blue dots represent white people, and
other dots represent people of color.
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